Lastly, it also conflicts with international treaties and agreements. The most obvious contradiction is with ILO Convention no. 94 of 1949 relating to social clauses in public contracts. This Convention has been ratified by six Community countries and therefore has the force of law in these countries. Nowhere in this Convention is there mention of exemption periods.
It is also clear that the proposals are in conflict with other objectives which the Commission claims to be working towards, namely transparency and subsidiarity. It is possible for an employer to obtain a public contract in a country where there is a statutory minimum wage, and the ILO Convention has been ratified requiring these statutory provisions to be complied with, but the country is also subject to a European directive which includes an exemption period. This is hardly a shining example of transparency.
However there is a simple solution to this problem. The 
